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PROTECTED WHEN COMPLETED -8B

OFFICIAL USE ONLY

Labour Program =
Federal Contractors Program Agreement N*

Agreement to Implement Employment Equity

{All sections must be completed)

New Agreement
[T Revised Agreement
ORGANIZATION
Legal Name of Organization Parent company Is located ouiside Canada
Dome Productions Partnership
[T]ves No
Operating Name (if different from Legal Name of Qrganization) Business Number
Dome Productions
Total number of employees in Canada 113
{Permanent Full-Time and/or Part-Time) -
Qrganization’s North American Industry Classification System (NAICS) Code Number
To find your organization’s four-digit NAICS code please visit: D Federally Regulated
htip:Awww statcan.ge.ca/subjects-sujets/standard-norme/naics-scian/2007/iist-liste-eng.him
5151 Provincially Regulated
HEAD OFFICE
Address (building number, street, suite, slc.) City Province Postal Code
1 Blue Jays Way Toronto ON MEV1I3
Suite 3400 Telephone Number
416-341-2001
EMPLOYMENT EQUITY CONTACT
Name {print} Title
Eva Gula HR Congultant
Telephione Number E-mail Address Preferred Language of Comespondence
416-384-6494 eva.gulalbellmedia.ca English [} French

CERTIFICATION

The above-named organization:

+ having a combined workforce of 100 or more permanent full-ime and permanent part-time employees in Canada, AND

+ intending to bid on, or being in receipt of, a federal government goods or services contract, standing offer or contract issued under a
Supply Arrangement, valued at $1,000,000 or more {including applicable taxes)
hereby certifies its commitment to implement or maintain employment equity on an on-going basis, beyond the period of the procurement
instrument, in keeping with the Federal Coniractors Program requirements. For more information on how to implement employment equity

please refer to: http/fwww.esde. ge.calengliabourlequality/feplindex.shiml ©

Important note: If an audit of the Agreement to Implement Employment Equity uncovers misrepresentation on the part of the organization,
the procurement instrument(s) with the Government of Canada may be terminated.

SIGNATORY

NOTE: The signatory must be the Chief Executive Cfficer OR an authorized person in an executive position with Jegal autherity to sign a
contract on behalf of the organization.

Name {print) Title
Joe Latka Vice President, Finance & Business Admin.
Telephone Number E-mait Address Praferred Language of Correspondence
416-341-2047 4latka@domeprod.com English [} French
| Signal Date (YYYY-MM-DD}
2017-12-05

Privacy nvouun,

S AN Y FRM AN,

The information you provide on this form is collected under the authority of section 42 of the Employment Equity Act to determine your eligibiity for the Federal
Contractors Program (FCP).

Completion of this form is mandatory. Refusal to provide personal information will result in the organization’s name being placed on the FCP Limnited Eligibility
1o Bid List, loss of the right to bid on federal government goods or services contracts of any value and may also result in the termination of the coniract.

The information you provide may be used and/or disclosed for policy analysis, research and/or evaluation purposes. However, these addilional uses andfor
disclosures of your personal information will never result in an administrative decision being made about you.

Your personal information is administered in accordance with the Privacy Act and other spplicable laws. You have the right to the protection of, and access fo,
your personal information, which is described in Personal Information Bank ESDC PPU 721, instructions for obtaining this information are oullined in the
govemment publication entitled Info Source, which is available at the following website address: hilp./iwww.infosource. gc.ca. Info Sowrce may also be
accessed online at any Service Canada Centre.

RETURN INSTRUCTIONS

IMPORTANT

= The signed Agreement to Implement Employment Equity form must be sent to the Labour Program by
e-mail at: ee-eme@hrsde-rhdce.ge.ca.

Canadi

£80C LAB1168 2M7-11-M2 E Page 1 0of 1

001668



s.19(1)

Employment and Emploi et
Social Development Canada Développement social Canada

APPLICATION FOR EXTENSION TO SUBMIT COMPLIANCE ASSESSMENT
INFORMATION

Federal Contractors Program

As per Appendix D — The Federal Contractors Program for Employment Equity of Treasury Board’s
Contracting Policy, contractors with a resident workforce of 100 or more employees who are awarded
goods and services contracts of $1 million or more are required to implement employment equity, submit
information on their workforce and undergo a compliance assessment. If an unforeseen situation arises
that prevents the contractor from meeting the submission of information deadline, the organization may
submit an application for an extension. The application must be completed as outlined below and signed
by a senior official of the corporation (e.g., chief executive officer, president or vice-president, authorized
manager). Once completed, the form must be sent by email to: ee-eme@hrsde-rhdec.gc ca.

I, the undersigned, on behalf of (legal name of organization) Dome Productions Partnership (hereafter
referred to as “the organization”) and (Agreement to Implement Employment Equity number) 10000664, agree to
the following statements:

1. Ihave the authority to sign on behalf of the organization. My signature has the value of legally
binding this organization to the statements made in this document, and to the possible consequences
of being found in non-compliance with the Federal Contractors Program.

(S

I am making the claim that the organization is unable to submit the documentation for the
compliance assessment within the deadline as required by the Federal Contractors Program.

3. Iam therefore requesting an extension until (date) February 28. 2019 for the following reason(s):

(Please describe) In an effort to achieve a return rate of at least 80% we are going to complete
another notification to employees to request their participation in the Diversity survey. The
original submission had a participation rate of 72.6. Our latest review shows we are now at
75.2%. We are confident we can achieve at least 80% with another notification.

4. As a senior official of the organization, I hereby declare that all of these statements are correct to
the best of my knowledge, and I am requesting an extension.

Name: Joe Latka Position Title: VP, Finance & Business Admin

Email address: jlatka@domeprod.com

Telephone number: 416-341-2047

Business address: 1 Blue Jays Wav, Ste 3400, Toronto, ON, M5V 1J3

Signature:

Page 1 of 2
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Employment and Emploi et
Social Development Canada  Développement social Canada

Date:
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From: Yakibonge, Ntambwe N [NC] On Behalf Of EE-EME

Sent: February 5, 2019 11:33 AM

To: 'jlatka@domeprod.com' <jlatka@domeprod.com>

Cc: Gula, Eva <Eva.Gula@bellmedia.ca>; Debos, Tina <tina.debos@bell.ca>; 'Di Fazio, Marina'
<marina.difazio@bell.ca>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information -
10000664

Good morning,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until February 28, 2019.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsdc-rhdcc.gc.ca.

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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From: Di Fazio, Marina <marina.difazio@bell.ca>

Sent: February-05-19 9:42 AM

To: Yakibonge, Ntambwe N [NC] <maurice.yakibonge @labour-travail.gc.ca>
Cc: Gula, Eva <Eva.Gula@bellmedia.ca>; Debos, Tina <tina.debos@bell.ca>
Subject: RE: Dome FCP submission - Jan 2019

Good morning Maurice,

Attached is the extension form signed by Joe Latka, VP, Finance and Business Admin at Dome
productions. We are still short a couple of employees to reach the 80% participation rate. We do have a
diversity campaign starting next week and we feel this will help us get there.
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Thanks,
Marina
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Emplei ot Développement
speial Cansde

Employment and Sorial
Developrmsnt Danads

Workplace Equity Information Management System - Dome Productions Partnership

Workforce Analysis - Detailed Report
Date: 2018-12-20

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 1 1 100.0% 27.4 % 0 1 National
02 : Middle and Other Managers National 31 9 29.0% 389% 12 %///////////% National
03 : Professionals 9 3 33.3% 28.6 % 3 0
1112 : Financial and investment analysts National 1 0 00%  50.1% 1 %////////% National
2148 : Other professional engineers, n.e.c. National 3 1 33.3% 15.8 % 0 1 National
2171 : Information systems analysts and consultants National 1 0 0.0 % 28.3 % 0 0 National
5131 : Producers, directors, choreographers and related occupations National 4 2 50.0 % 329 % 1 1 National
04 : Semi-Professionals and Technicians 55 11 20.0 % 28.3 % 16 V/////////////%
5224 : Broadcast technicians Alberta 1 1 100.0% 34.2% 0 1 Alberta
5224 : Broadcast technicians British Columbia 1 0 0.0 % 213 % 0 0 British Columbia
5224 : Broadcast technicians Manitoba 2 0 0.0%  43.8% 1 %///////////% Manitoba
5224 : Broadcast technicians Ontario 30 1 33%  226% 7 %////////% Ontario
5224 : Broadcast technicians Québec 9 0 00%  26.1% 2 %///////////% Québec
5226 : Other technical and co-ordinating occupations in motion pictures, broadcasting and Ontario 12 9 75.0 % 41.5% 5 4 Ontario
the performing arts
05 : Supervisors 1 1 100.0 % 53.0 % 1 0
Employment Equity Occupational Group Toronto 1 1 100.0 % 53.0 % 1 0 Toronto
07 : Administrative and Senior Clerical Personnel 3 1 333%  80.1% 2 %///////////%
Employment Equity Occupational Group Toronto 3 1 333%  80.1% 2 %///////////% Toronto
10 : Clerical Personnel 16 10 625% 658% 11 %/////////%
Employment Equity Occupational Group Alta. less CMAs 1 0 0.0 % 76.3 % 1 %///////////% Alta. less CMAs
Employment Equity Occupational Group Montréal 1 0 00% 625% 1 %///////////% Montréal
Employment Equity Occupational Group Toronto 14 10 71.4 % 65.2 % 9 1 Toronto
11 : Intermediate Sales and Service Personnel 1 1 100.0 % 63.9 % 1 0
Employment Equity Occupational Group Toronto 1 1 100.0 % 63.9 % 1 0 Toronto
Page 1 of 9 A%&%
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dome Productions Partnership

Workforce Analysis - Detailed Report
Date: 2018-12-20

Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Total 117 37 31.6 % 38.1 % 46 7
Total may not equal sum of components due to rounding.
Sources: 2011 National Household Survey and employer’s internal data
Page 2 of 9
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Employment and Social  Emploi st Développement

Development Sanads soeial Ganads
Workplace Equity Information Management System - Dome Productions Partnership
Workforce Analysis - Detailed Report
Date: 2018-12-20
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

01 : Senior Managers National 1 0 0.0 % 29 % 0 0 National
02 : Middle and Other Managers National 31 0 0.0 % 22 % 1 %///////////% National
03 : Professionals 9 0 0.0 % 15 % 0 0
1112 : Financial and investment analysts National 1 0 0.0 % 0.9 % 0 0 National
2148 : Other professional engineers, n.e.c. National 3 0 0.0 % 1.0 % 0 0 National
2171 : Information systems analysts and consultants National 1 0 0.0 % 1.1 % 0 0 National
5131 : Producers, directors, choreographers and related occupations National 4 0 0.0 % 22% 0 0 National
04 : Semi-Professionals and Technicians 55 0 0.0 % 1.6 % 1 %///////////%
5224 : Broadcast technicians Alberta 1 0 0.0 % 41 % 0 0  Alberta
5224 : Broadcast technicians British Columbia 1 0 0.0 % 0.0 % 0 0 British Columbia
5224 : Broadcast technicians Manitoba 2 0 00%  250% 1%%%%% Manitoba
5224 : Broadcast technicians Ontario 30 0 0.0 % 0.0 % 0 0 Ontario
5224 : Broadcast technicians Québec 9 0 0.0 % 27 % 0 0 Québec
5226 : Other technical and co-ordinating occupations in motion pictures, broadcasting and Ontario 12 0 0.0 % 0.6 % 0 0 Ontario
the performing arts
05 : Supervisors 1 0 0.0 % 1.0 % 0 0

Employment Equity Occupational Group Toronto 1 0 0.0 % 1.0 % 0 0 Toronto
07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 0.8 % 0 0

Employment Equity Occupational Group Toronto 3 0 0.0 % 0.8 % 0 0 Toronto
10 : Clerical Personnel 16 0 0.0 % 12 % 0 0

Employment Equity Occupational Group Alta. less CMAs 1 0 0.0 % 8.1% 0 0 Alta. less CMAs

Employment Equity Occupational Group Montréal 1 0 0.0 % 0.8 % 0 0 Montréal

Employment Equity Occupational Group Toronto 14 0 0.0 % 0.7 % 0 0 Toronto
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 0.6 % 0 0

Employment Equity Occupational Group Toronto 1 0 0.0 % 0.6 % 0 0 Toronto

i
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Dome Productions Partnership

Workforce Analysis - Detailed Report
Date: 2018-12-20

Aboriginal Peoples

Aboriginal Peoples
All Employees Representation Availability Gap
# # % % # #

Internal Location

Recruitment Area

Total

Total may not equal sum of components due to rounding.

17 0 00% 17% 2

Sources: 2011 National Household Survey and employer’s internal data

2018-12-20
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dome Productions Partnership

Workforce Analysis - Detailed Report
Date: 2018-12-20

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 1 0 0.0 % 10.1 % 0 0 National
02 : Middle and Other Managers National 31 7 22.6 % 15.0 % 5 2 National
03 : Professionals 9 0 0.0 % 22.0 % 20
1112 : Financial and investment analysts National 1 0 0.0 % 35.4 % 0 0 National
2148 : Other professional engineers, n.e.c. National 3 0 0.0 % 27.3 % 17 National
2171 : Information systems analysts and consultants National 1 0 0.0 % 314 % 0 0 National
5131 : Producers, directors, choreographers and related occupations National 4 0 0.0 % 12.4 % 0 0 National
04 : Semi-Professionals and Technicians 55 9 16.4 % 16.4 % 9 0
5224 : Broadcast technicians Alberta 1 0 0.0 % 19.2 % 0 0 Alberta
5224 : Broadcast technicians British Columbia 1 0 0.0 % 29.5 % 0 0 British Columbia
5224 : Broadcast technicians Manitoba 2 0 0.0 % 0.0 % 0 0 Manitoba
5224 : Broadcast technicians Ontario 30 6 20.0 % 23.8 % 70 Ontario
5224 : Broadcast technicians Québec 9 0 0.0 % 0.0 % 0 0 Québec
5226 : Other technical and co-ordinating occupations in motion pictures, broadcasting and Ontario 12 3 25.0 % 11.6 % 1 2 Ontario
the performing arts
05 : Supervisors 1 0 0.0 % 45.8 % 0 0
Employment Equity Occupational Group Toronto 1 0 0.0 % 45.8 % 0 0 Toronto
07 : Administrative and Senior Clerical Personnel 3 1 33.3% 37.3% 1 0
Employment Equity Occupational Group Toronto 3 1 33.3% 37.3% 1 0 Toronto
10 : Clerical Personnel 16 6 37.5 % 43.5 % 77
Employment Equity Occupational Group Alta. less CMAs 1 1 100.0 % 4.2 % 0 1 Alta. less CMAs
Employment Equity Occupational Group Montréal 1 0 0.0 % 174 % 0 0 Montréal
Employment Equity Occupational Grou Toronto 14 5 35.7 % 48.1 % 77 Toronto
ploy quity p p b b /////////%
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 48.9 % 0 0
Employment Equity Occupational Group Toronto 1 0 0.0 % 48.9 % 0 0 Toronto
Page 5 of 9
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Employment Equity Occupational Group

Workplace Equity Information Management System - Dome Productions Partnership

Workforce Analysis - Detailed Report
Date: 2018-12-20

Members of Visible Minorities

Members of Visible Minorities

All Employees Representation Availability Gap
# # % % # #

Internal Location

Recruitment Area

Total

Total may not equal sum of components due to rounding.

17 23 197%  212% 4 2 0

Sources: 2011 National Household Survey and employer’s internal data

2018-12-20
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Dome Productions Partnership
Workforce Analysis - Detailed Report
Date: 2018-12-20
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 32 0 0.0 % 43 % 17 National
03 : Professionals National 9 1 11.1% 3.8 % 0 1 National
04 : Semi-Professionals and Technicians National 55 3 55 % 4.6 % 3 0 National
05 : Supervisors National 1 0 0.0 % 13.9 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 3 0 0.0 % 34 % 0 0 National
10 : Clerical Personnel National 16 0 0.0 % 7.0 % 17 National
11 : Intermediate Sales and Service Personnel National 1 0 0.0 % 56 % 0 0 National

Total 117 4 3.4% 48% 5 %/////////%

Total may not equal sum of components due to rounding.

Sources: 2012 Canadian Survey on Disability and employer’s internal data

Page 7 of 9 8!‘]%§
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dome Productions Partnership

Workforce Analysis - Detailed Report
Date: 2018-12-20

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
2018-12-20 Page 8of 9 al 8’1%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dome Productions Partnership

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

07

1"

2018-12-20

Professionals
Semi-Professionals and Technicians
Supervisors

: Administrative and Senior Clerical Personnel
10 :

Clerical Personnel

: Intermediate Sales and Service Personnel

Workforce Analysis - Detailed Report
Date: 2018-12-20

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National

001681



Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dome Productions Partnership

Workforce Analysis - Summary Report
Date: 2018-12-20

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 1 1 100.0% 274 % 0 1
02 : Middle and Other Managers 31 9 290% 389% 12 %///////////%
03 : Professionals 9 3 33.3% 28.6 % 3 0
04 : Semi-Professionals and Technicians 55 11 200% 283% 16 %///////////%
05 : Supervisors 1 1 100.0 % 53.0 % 1 0

07 : Administrative and Senior Clerical Personnel 3 1 33.3% 80.1 % 2 %///////////%
10 : Clerical Personnel 16 10 62.5 % 65.8 % 1 %////////%

11 : Intermediate Sales and Service Personnel 1 1 100.0 % 63.9 % 0

Total 117 37 31.6 % 38.1% 46 %/////////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi st Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Dome Productions Partnership
Workforce Analysis - Summary Report
Date: 2018-12-20
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
01 : Senior Managers 1 0 0.0 % 29 % 0 0
02 : Middle and Other Managers 31 0 0.0 % 2.2 % 17
03 : Professionals 9 0 0.0 % 15 % 0 0
04 : Semi-Professionals and Technicians 55 0 0.0 % 1.6 % 17
05 : Supervisors 1 0 0.0 % 1.0 % 0 0
07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 0.8 % 0 0
10 : Clerical Personnel 16 0 0.0 % 12 % 0 0
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 0.6 % 0 0

Total 117 0 0.0% 17% 2 ///////////%

Total may not equal sum of components due to rounding.

Page 2 of 6 8!‘]%&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dome Productions Partnership

Workforce Analysis - Summary Report
Date: 2018-12-20

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
01 : Senior Managers 1 0 0.0 % 10.1 % 0 0
02 : Middle and Other Managers 31 7 22.6 % 15.0 % 5 2
03 : Professionals 9 0 0.0 % 22.0 % 27
04 : Semi-Professionals and Technicians 55 9 16.4 % 16.4 % 9 0
05 : Supervisors 1 0 0.0 % 45.8 % 0 0
07 : Administrative and Senior Clerical Personnel 3 1 33.3% 37.3% 1 0
10 : Clerical Personnel 16 6 37.5% 43.5 % 77
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 48.9 % 0 0
Total

Total may not equal sum of components due to rounding.

2018-12-20

17 23 197%  212% 24%%///////%

Page 3 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dome Productions Partnership

Workforce Analysis - Summary Report
Date: 2018-12-20

Persons with Disabilities

Persons with Disabilities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

01/02 : Managers 32 0 0.0 % 43 % 1 %/////////%
i

03 : Professionals 9 1 11.1% 3.8 % 0 1
04 : Semi-Professionals and Technicians 55 3 55 % 4.6 % 3 0
05 : Supervisors 1 0 0.0 % 13.9 % 0 0
07 : Administrative and Senior Clerical Personnel 3 0 0.0 % 34 % 0 0
10 : Clerical Personnel 16 0 0.0 % 7.0 % 1 %///////////%
11 : Intermediate Sales and Service Personnel 1 0 0.0 % 56 % 0 0

Total

Total may not equal sum of components due to rounding.

2018-12-20

117 4 34% 4.8% 5 %/////////%

Page 4 of 6
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dome Productions Partnership

Workforce Analysis - Summary Report
Date: 2018-12-20

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EEOG National
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
07 : Administrative and Senior Clerical Personnel EEOG CMA
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
2018-12-20 Pagesof 6 al 8’1%&&
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Dome Productions Partnership

Workforce Analysis - Summary Report
Date: 2018-12-20

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
Page 6 of 6 oy i
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Dome Production Partnership

December 20, 2018

02
03
04
05
06
07
08
09
10
11
12
13
14

Employment Equity Occupational Group (EEOG)

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

All Employees
Availability*

.« | & @ @2
1

Senior Managers
Middle & Other Managers

Professionals

Semi-Professionals & Technicians
Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafts & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

—
o O O = O D D L) O

Total

2011 National Household Survey

All Employees
# 7 %

0
0
0
0
0
0
0
0
0
0
0
0
0
0
0

SIS © O O O O o O oo o oo O

* Source:

Page 1 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Dome Production Partnership
December 20, 2018

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

\2 \2 \ \2 \ \2
Data from Subsequent/Current Workforce Analysis

Data from First/Previous Workforce Analysis

| wwvy 7 0 MM ] D

2018 12 20

All Employees

All Employees

Employment Equity Occupational Group (EEOG)

.« | &8 @ % . #« | & = @%@

Senior Managers 1 0.0
02 |Middle & Other Managers 31
03 [Professionals 9
04 [Semi-Professionals & Technicians 55

05 [Supervisors 1
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 3
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 0
10 |[Clerical Personnel 16
11 |Intermediate Sales & Service Personnel 1
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 117

SIS © © © O O O O O o oo o O

SIS O O OO OO OO OO O OO
SIS © O O O O o O oo o oo O

2011 National Household Survey 0
Page 2 of 31
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Dome Production Partnership

December 20, 2018

Data from First/Previous Workforce Analysis

\2 \2 \

Data from First/Previous Workforce Analysis

2018

12 20

Data from Subsequent/Current Workforce
Analysis

\2 \ \2
Data from Subsequent/Current Workforce Analysis

| wwvy 7 0 MM ] D

Table 3: Members of Visible Minorities
First/Previous Workforce Analysis

. * All Employees Members of Visible Minorities
Employment Equity Occupational Group (EEOG) e
4 1 8 1 0 % 0

Senior Managers 1 0
Middle & Other Managers 31 1
03 |Professionals 9 0
04 [Semi-Professionals & Technicians 55 9
05 [Supervisors 0

1
06 |Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 3
08 [Skilled Sales & Service Personnel 0
09 [Skilled Crafts & Trades Workers 0
10 |[Clerical Personnel 16
11 |Intermediate Sales & Service Personnel 1
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0

Total
2011 National Household Survey

Table 7: Members of Visible Minorities
All Employees Members of Visible Minorities
@ & 1 @ & @ %

SIS O O OO OO OO OO O OO
SIS © O O O O o O oo o oo O

0
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

Dome Production Partnership
December 20, 2018

Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce
Analysis

\2 2 \2

Data from Subsequent/Current Workforce Analysis
| vsvy ] MM bD

All Employees
Availability*

. @ @ 200 & | &

01/02 [Managers 43

03 |Professionals 9
04 |Semi-Professionals & Technicians 55
05 [Supervisors 1
06 [Supervisors: Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 3

0

0

Employment Equity Occupational Group (EEOG)

08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers

10 |[Clerical Personnel 16
11 |Intermediate Sales & Service Personnel 1
12 |Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0

Total 117

2012 Canadian Survey on Disability

All Employees
¢ 1 4 0 0 %

SIS © O O O O O o o o DO O O

SO O O OO OO OO OO OO

* Source:
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December 20, 2018

Start Date of Flow Data End Date of Flow Data
 ywy | mvM | pp || ¥yvy | MM | DD |
20 0 0 0

2018 12

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 1: Women Table 5: Women Table 9: Women
FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National
Employment Equity Oceupational Group . & All Women All Women All Wonii All Women
(EEW) . . Bmployees Employees Promoted Employees Terminated Employees Terminated

Promoted Promoted Terminated Terminated

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

= = = = o e e o e - o o o o
= = = = = = = = e = e = e =
Sle © © © © O & O o o o & O o
[ = = = = = = = e = e - e e -
Sle © © © o O o O o o o O O

= = = = e e = e o o e o o
= = == = == == === ==
= = = = e o e o e - o o o o
= = == = == == === ==
= = = = e o e o e - o o o o
= = = = = o = e o o o o o o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Dome Production Partnership
December 20, 2018

Start Date of Flaw Data End Date of Flow Data

2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

Table 2: Aboriginal Peoples

Full-time / National | Part-time / National

All All
Employees Employees

Table 6: Aboriginal Peoples
Full-time / National | Part-time/ National

Aboriginal Aboriginal
Employm Peoples Emplayws Peoples
Promoted Promoted Promoted

Table 10: Aboriginal Peoples
Full-time / National | Part-time / National

Aboriginal Aboriginal
Peoples Emplnywi

Employment Equity Oceupational Group
(EEOG)

Aboriginal

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel
12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

SO O OO OO OO OO O
= = = = = = = = e = e = e =
SO O OO OO OO OO O

[ = = = = = = = e = e - e e -
SISO O OO OO OO OO OO O
= = = = e e = e o o e o o
SISO O OO OO OO OO OO O
= = = = e o e o e - o o o o
SISO O O OO0 OO OO OO
= = = = = = = = = = = = = -
SISO O OO OO OO OO O
= = = = = = = = e = e = o= =
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Dome Production Partnership
December 20, 2018

Start Date of Flaw Data End Date of Flow Data

2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 3: Persons with Disabilities Table 7: Persons with Disabilities Table 11: Persons with Disabilities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All ]?emuns with Persons with Persons with
Employees Employeaa Disabilities Emplnyws Disabilities
Terminated | Terminated | Terminaled | Terminated

Persons with
Disabilities
Promoted

Persons with

Employment Equity Oceupational Group
Disabilities

(EEOG)

Emplayws
Promoted

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

SO O OO OO OO OO O
= = = = = = = = e = e = e =
SO O OO OO OO OO O
[ = = = = = = = e = e - e e -
SISO O OO OO OO OO OO O
= = = = e e = e o o e o o
SISO O OO OO OO OO OO O
= = = = e o e o e - o o o o
SISO O O OO0 OO OO OO
= = = = = = = = = = = = = -
SISO O OO OO OO OO O
= = = = = = = = e = e = o= =
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Dome Production Partnership
December 20, 2018

Start Date of Flaw Data End Date of Flow Data

2018

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated

J J d d J J J J d d d d
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities | | Table 12: Members of Visible Minorities

FEull-time / National Part-time / National Full-time / National Part-time / National Full-time / National Part-time / National

All Members of All Members of Members of Members of Members of Members of
Emplovees Visible Emplovees Visible b l0 o Visible Em la oo Visible i lo cos Visible b ln ces Visible
i Minorities e Minorities B Minorities o Minorities o Minotities e Minorities

Promoted Promoted Promoted Terminated Terminated Terminated Terminated

Employment Equity Oceupational Group
(EEOG)

01 [Senior Managers
02 |Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 |Supervisors

06 |Supervisors: Crafts & Trades

07 | Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 |Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

SO O OO OO OO OO O
= = = = = = = = e = e = e =
SO O OO OO OO OO O
[ = = = = = = = e = e - e e -
SISO O OO OO OO OO OO O
= = = = e e = e o o e o o
SISO O OO OO OO OO OO O
= = = = e o e o e - o o o o
SISO O O OO0 OO OO OO
= = = = = = = = = = = = = -
SISO O OO OO OO OO O
= = = = = = = = e = e = o= =
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Federal Contractors Program Achievement Report

Part 3: Goals
Dome Production Partnership
December 20, 2018
for First/Previous G
A B i ...¢ i..0bp + E i F ‘G i MW i 1 ¢ J i K i L i M i N { O i P . ..Q i R ‘. S i ....T iU
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
y J y J { { J { y J { y y

Table 1: Women
Eirst/Previons Short-term Goals

Women

3 Year Goals
-
sent
Dy oo Avallabiliey

2018 2021

All Employees

.
0 Anticipated

[T T o

Years
e o

WWWWWW%WWW%MHMW%W

Turover (Replacement ofl.
Terminated Emploveesy Projected
Representation in 3

Neary

Employment Equity Occupational
Group (EEOG)

Present
Representation

Senior Managers 1| -100.0% 0 0 0 1 0.0%) 0 -1 0 27.4%)| 1 1 100.0% 100.0%

02 |Middle & Other Managers 31| -100.0% 0 5 5 9 5.0% 1 4 2 38.9% -3 -2 29.0% 32.3%
03 |Professionals 9| -100.0% 0 0 0 3 0.0%) 0 0 0 28.6%)| 0 0 33.3%) 33.3%)
04 |Semi-Professionals & Tech 551 -100.0% 0 8 8 11 5.0% 2 7 2 28.3% -5 -5 20.0% 20.0%
05 |Supervisors 1] -100.0% 0 0 0 1 0.0% 0 0 0 53.0% 0 0 100.0% 100.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 3| -100.0% 0 0 0 1 5.0% 0 1 0 80.1%)| -1 -1 33.3%) 33.3%)
08 |Skilled Sales & Service 0 0.0%)| 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 16| -100.0% 0 2 2 10 5.0% 2 3 0 65.8% -1 -3 62.5% 50.0%
11 |Intermediate Sales & Service 1| -100.0% 0 0 0 1 0.0% 0 0 0 63.9%)| 0 0 100.0% 100.0%
12 |Semi-Skilled Manual 0 0.0% 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0%)| 0 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 117  -100.0%) 0 18 18 37 5.0% 6 14 7 38.1% -8 -7 31.6% 32.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 2: Women

Short-term Goals Lung~term Goala Comments
e e

Employment Equity Occupational
Group (EEOG)

Senior Managers
02 [Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 |[Skilled Crafts & Trades
10 [Clerical Personnel
11 [Intermediate Sales & Service
12 |Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total —w— 0|For long term goals we arc looking at applying a 40% goal which is to be confirmed internally, There is not a lot of movement planned over the next 3 years and we will look at long rerm 1001696
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Federal Contractors Program Achievement Report

Part 3: Goals
Dome Production Partnership
December 20, 2018
for First/Previous G
A B i ...¢ i..0bp + E i F ‘G i MW i 1 ¢ J i K i L i M i N { O i P . ..Q i R ‘. S i ....T iU
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
y J y J { { J { y J { y y

Table 3: Aboriginal Peoples
Eirst/Previons Short-term Goals

Aboriginal Peoples

3 Year Goals

All Employees

.
0 Anticipated

Turover (Replacement ofl.

Employment Equity Occupational Terminated Emplovees) B Pt Projected
6o ko Pojeed | Miwsovers. [Vvvv e e S L

2018 2021

Years
e -

WWWWWW%WWW%MW%%

Senior Managers 1| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 2.9% 0 0 0.0% 0.0%

02 |Middle & Other Managers 31| -100.0% 0 0.0% 5 5 0 5.0% 0 1 0 2.2% -1 -1 0.0% 0.0%
03 |Professionals 9| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 1.5% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 551 -100.0% 0 0.0% 8 8 0 5.0% 0 1 0 1.6% -1 -1 0.0% 0.0%
05 |Supervisors 1] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 1.0%) 0 0 0.0%| 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 3| -100.0% 0 .0% 0 0 0 0.0% 0 0 0 0.8% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0%)| 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 16| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 1.2% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 1| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.6% 0 0 0.0% 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 117  -100.0%) 0 18 18 0 5.0% 0 2 0 1.7% -2 -2 0.0% 0.0%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

‘Table 4: Aboriginal Peoples

Aburiginal Peoples
Short-term Goals Lnng~tenn Gﬂals Comments
e e

Employment Equity Occupational
Group (EEOG)

01 [Senior Managers

02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total M-w— 0|For long term goals we arc looking at applying a 2% goal which is to be confirmed mternally. There is not a lot of movement planned over the next 3 years and we will look at long term 11001697
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Federal Contractors Program Achievement Report

Part 3: Goals
Dome Production Partnership
December 20, 2018
for First/Previous G
A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
y J y J { y y

3 { y 3
Table 5: Persons with Disabilities

Eirst/Previons Short-term Goals

Persons with Disabilities

3 Year Goals

All Employees

Gronth (New Pusitions) Turnover mgg];mm ;rf Terminated

Turover (Replacement ofl.

Employment Equity Occupational Anticipated Terminated Employees) B Projcted Pt Projected
Group (EEOG) Projected w"g:;::” VXYY yDD YOV vy e e Repiksenttivn mm;lg::mm

WWWWWW%WWW%MW%%

01/02[Managers 32| -100.0% 0 0.0% 5 5 0 5.0% 0 1 0 4.3% 43% -1 -1 0.0% 0.0%
03 [Professionals 9| -100.0% 0 0.0% 0 0 1 0.0%| 0 -1 0 3.8%) 1 1 11.1% 11.1%
04 [Semi-Professionals & Tech 55| -100.0% 0 0.0% 0 0 3 0.0% 0 0 0 4.6% 0 0 5.5% 5.5%
05 [Supervisors 1] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 13.9%) 0 0 0.0% 0.0%
06 [Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 3| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 3.4% 0 0 0.0% 0.0%
08 [Skilled Sales & Service 0 0.0% 0 .0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 [Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0%| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 16| -100.0% 0 0.0% 2 2 0 5.0% 0 1 0 7.0% -1 -1 0.0% 0.0%
11 |Intermediate Sales & Service 1] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 5.6% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 0 0.0%)| 0 0.0% 0 0 0 0.0%| 0 0 0 0.0%)| 0 0 #DIV/0! #DIV/0!
13 [Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
14 [Other Manual Workers 0 0.0% 0 .0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Total 117]  -100.0% 0 18 18 4 5.0% 1 3 1 4.8% -2 -2 3.4% 3.4%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 6: Persons with Disabilities

Persons with Disabilities
Comments
48 1 % 0 B

Emplovment Equity Occupational
Group (EEOG)

01/02
03
04
05
06
07
08

Managers
Professionals

Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel

11 |Intermediate Sales & Service
Semi-Skilled Manual

13 [Other Sales & Service

Other Manual Workers

= e e e e el e ] ]

Wmmm or long term goals we are looking at applying a 4% goal which is to be confirmed internally. There is not a lot of movement planned over the next 3 years and we will Took at long term factics fo ad
001698
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Federal Contractors Program Achievement Report

Part 3: Goals
Dome Production Partnership
December 20, 2018
for First/Previous G
A B i ...¢ i..0bp + E i F ‘G i MW i 1 ¢ J i K i L i M i N { O i P . ..Q i R ‘. S i ....T iU
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce ;Workforce; O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
y { y J { y y

y N y y
‘Lable 7: Members of Visible Minorities
Eirst/Previons Short-term Goals

Members of Visible Minorities

3 Year Goals
m -
sent ojee
YYYY Yyyy Availabitity Prosent Gap Gap

All Employees

.
0 Anticipated

Turover (Replacement ofl.

Employment Equity Occupational Terminated Employees) Prajected
6o ko Pjeed | Miwsovers [Vvvv e eamion | RSO
cars

Years
e -

WWWWWW%WWW%MW%%

Senior Managers 1| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 10.1%) 0 0 0.0% 0.0%

02 |Middle & Other Managers 31| -100.0% 0 0.0% 0 0 7 0.0% 0 -2 0 15.0% 2 2 22.6% 22.6%
03 |Professionals 9| -100.0% 0 0.0% 1 1 0 5.0% 0 2 0 22.0%)| -2 -2 0.0% 0.0%
04 |Semi-Professionals & Tech 551 -100.0% 0 0.0% 0 0 9 0.0% 0 0 0 16.4% 0 0 16.4% 16.4%
05 |Supervisors 1] -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 45.8% 0 0 0.0%| 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 3| -100.0% 0 .0% 0 0 1 0.0% 0 0 0 37.3%)| 0 0 33.3%) 33.3%)
08 |Skilled Sales & Service 0 0.0%)| 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 16| -100.0% 0 0.0% 2 2 6 5.0% 1 2 1 43.5% -1 -1 37.5% 37.5%
11 |Intermediate Sales & Service 1| -100.0%)| 0 0.0% 0 0 0 0.0% 0 0 0 48.9% 0 0 0.0%| 0.0%
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 117  -100.0%) 0 18 18 23 5.0% 3 5 4 21.2% -2 -1 19.7% 20.5%

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minorities
Short-term Goals Lnng~tenn Gﬂals Comments
f s

Employment Equity Occupational
Group (EEOG)

Senior Managers

02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service

12 [Semi-Skilled Manual

13 |Other Sales & Service

14 |Other Manual Workers
Total —w 2|For long term goals we arc looking at applying a 20% goal which is to be confirmed internally, There is not a lot of movement planned over the next 3 years and we will look at long rerm 1001699
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Federal Contractors Program Achievement Report
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Dome Production Partnership
December 20, 2018
ata for Subsequent/Cu
A B i i E G E GG el KL M N ek Qi RS U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce i Workforce i Data Entry; C x E x 3 ; Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] et K xLx3 (Il:i)ir?v)l "1 JxP iDataEntry] Workforce {Workforcei O) - ((C + K+C ®- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
y J y J { { J y J { y y

able 9: Women
Subsequent/Current Short-term Goals

Women

3 Year Goals
-
sent
Dy oo Avallabiliey

3

All Employees

.
0 Anticipated

Pues | Wi Overs [

Years

e . . ...

Turover (Replacement ofl.
Terminated Emplovees)

Projected
Representation in 3
Neary

Present
Representation

Employment Equity Occupational
Group (EEOG)

Senior Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!

02 |Middle & Other Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
05 |Supervisors 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0%)| 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0| -100.0% 0 0.0% 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0| -100.0% 0 0 0 0 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 10: Women

Comments

Employment Equity Occupational
Group (EEOG)

01 [Senior Managers

02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service

12 [Semi-Skiled Manual | B
15 [Other Saes & Service , B

14 [Other Manual Workers
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ata for Subsequent/Cu
A B i i E G E GG el KL M N ek Qi RS U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce i Workforce i Data Entry; C x E x 3 ; Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] et K xLx3 (Il:i)ir?v)l "1 JxP iDataEntry] Workforce {Workforcei O) - ((C + K+C ®- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
y J y J { { J { y J { y y

Table 11: Aboriginal Peoples
Subsequent/Current Short-term Goals

Aboriginal Peoples

3 Year Goals
-
sent
Dy oo Avallabiliey

3

All Employees

.
0 Anticipated

Pues | Wi Overs [

Years

e . . ...

Turover (Replacement ofl.
Terminated Emplovees)

Projected
Representation in 3
Neary

Present
Representation

Employment Equity Occupational
Group (EEOG)

Senior Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!

02 |Middle & Other Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
05 |Supervisors 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0%)| 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0| -100.0% 0 0.0% 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0| -100.0% 0 0 0 0 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 12: Aboriginal Peoples

Aboriginal Peoples
Short-term Goals Long-term Goals Comments
e o

01 [Senior Managers

02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service

12 |Semi-Skilled Manual : 00l
13 |Other Sales & Service : 000

14 [Other Manual Workers
001701
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ata for Subsequent/Cu
A B C D E F G H 1 J K L M N o P Q R S T U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce { Workforce i Data Entry: C x E x 3 i Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] ent KxLx3 (Il:i)ir?v)l ) JxP iData Entry} Workforce {Workforce: O) - ((C + K+C (K- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
y J y J { { J { y J { y y
Lable 13: Persons with Disabilities

Subsequent/Current Short-term Goals

Persons with Disabilities

3 Year Goals

All Employees

Turover (Replacement ofl.

Employment Equity Occupational
Group (EEOG)

Gronth (New Pusitions) Turnover mgg];mm ;rf Terminated

IHHHHHIIHHHHMII!&@EI

- Annually Annually

e e . - . .

Over 3
Years

OISO O O O O O O o0 o o0 o0 oo

Projected

Anticipated
Hires Over 3

Years

IIHHHHHII

NYNY-MM-DD

Terminated Emplovees)

YYYY y¥vy

3

Present

Availability

Representation

Present

Projected
Representation in 3
Neary

0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

0 0 0 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!

Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.

01/02|Managers 0| -100.0%
03 [Professionals 0| -100.0%
04 [Semi-Professionals & Tech 0| -100.0%
05 [Supervisors 0| -100.0%
06 [Supervisors: Crafts & Trades 0 0.0%
07 |Administrative & Sr Clerical 0| -100.0%
08 [Skilled Sales & Service 0 0.0%
09 [Skilled Crafts & Trades 0 0.0%
10 [Clerical Personnel 0| -100.0%
11 |Intermediate Sales & Service 0| -100.0%
12 [Semi-Skilled Manual 0 0.0%
13 [Other Sales & Service 0 0.0%
14 [Other Manual Workers 0 0.0%

Total 0| -100.0%
T
¥

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Persons with Disabilities

Table 14: Persons with Disabilities

Emplovment Equity Occupational
Group (EEOG)

01/02
03
04
05
06
07
08

Comments

Short-term Goals Long-term Goals
L %
0.0 0.0

Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel
Intermediate Sales & Service
Semi-Skilled Manual

Other Sales & Service

Other Manual Workers

001702
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ata for Subsequent/Cu
A B i i E G E GG el KL M N ek Qi RS U
From Flow
From From Data From . From From (K-M+ X
Data sources: Workforce i Workforce i Data Entry; C x E x 3 ; Analysis & ]1:) ata CxHx3 F+1 Workforce Eq‘ilv:l] et K xLx3 (Il:i)ir?v)l "1 JxP iDataEntry] Workforce {Workforcei O) - ((C + K+C ®- M:FC))) (€
Analysis i Analysis’ Workforce ntry Analysis ° Analysis | Analysis { F)x Q)
Analysis®
y J y J { y y

y N y y
‘Lable 15: Members of Visible Minorities
Subsequent/Current Short-term Goals

Members of Visible Minorities

3 Year Goals
m -
sent ojee
YYYY Yyyy Availabitity Prosent Gap Gap
-

All Employees

.
0 Anticipated

Turover (Replacement ofl.

Employment Equity Occupational Terminated Employees) Prajected
6o ko Pjeed | Miwsovers [Vvvv e eamion | RSO
cars

Years

e . . ...

Senior Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!

02 |Middle & Other Managers 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
03 |Professionals 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
04 |Semi-Professionals & Tech 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
05 |Supervisors 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
07 |Administrative & Sr Clerical 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
08 |Skilled Sales & Service 0 0.0%)| 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
09 |Skilled Crafts & Trades 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 0| -100.0% 0 0.0% 0 0 0 0.0%) 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
11 |Intermediate Sales & Service 0| -100.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
13 |Other Sales & Service 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0%| 0 0 #DIV/0! #DIV/0!
14 |Other Manual Workers 0 0.0% 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
Total 0| -100.0% 0 0 0 0 0 0 0 0.0%) 0 0 #DIV/0! #DIV/0!

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)"” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) +2) x 100.

Table 16: Members of Visible Minorities

Members of e Minorities
Short-term Goals Lon tgrm Goals Comments
%

01 [Senior Managers

02 [Middle & Other Managers
03 [Professionals

04 [Semi-Professionals & Tech
05 [Supervisors

06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 |[Skilled Crafts & Trades

10 [Clerical Personnel

11 [Intermediate Sales & Service

12 |Semi-Skilled Manual : 00l
13 |Other Sales & Service : 000

14 [Other Manual Workers
001703
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce i Workforce E=D Workforce DxG E-H E-H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q= Px PxF=+100 Q- Part 2: Flow Flow Data VrUx UxF+100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly \ ly ly
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group Nomer 5 "
(EEOG) i ...
“““ -“ # “““
. 2018 1 100.0 274 1 365 0
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2018 31 9 29.0 389 12 -3 74.6
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 9 3 333 28.6 3 0l 1166
03 |Professionals
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2018 55 11 20.0 283 16 -5 70.7
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 1 1 100.0 53.0 1 0| 1887
05 | Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
= Conneir
gmp; Acal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
01 |Senior Managers 0 0 0 0 0 0 0
3 0 0 0.0 0.0
0 Middle & Other 0 0 0 389 0.0
Managers 3 0 0 0.0 0.0
03 [Professionals 0 0 0 00 0.0
3 0 0 0.0 0.0
04 .
Technicians 3 0 0 0.0 0.0
0 0 0 0.0 0.0
05 | Supervisors
3 0 0 0.0 0.0
Supervisors: Crafts & 0 0 0 0.0 0.0
06
Trades 3 0 0 0.0 0.0
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
- ) x 100 ) +100 x 100 i Data Analysis . x 100 Data Analysis . 100 Data Analysis - 100
Analysis Analysis Analysis Analysis Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Year
Occupational Group Nomer 5 " i S
(EEOG) i ...
“““ -“ # “““
07 Administrative & 2018 3 1 333 80.1 2 -1 41 6
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2018 16 10 62.5 65.8 11 -1 95.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2018 1 1 100.0 63.9 1 0 156.5
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx { Part3:
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
Analysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
. Comments
gmp; Acal Percent of Percent of Percent of Percent of
al Mv:t al Mv:t al Met Gnal Met
Administrative & 0 0 0 50 0 50 0 0 0
07 . .
Senior Clerical 3 0 0 0.0 0.0 0.0
08 Skilled Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
09 Skilled Crafts & 0 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
10 [Clerical Personnel 0 0 0 00 00 0.0
3 0 0 0.0 0.0 0.0
1 Intermediate Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual 0 0 0 0.0 0.0 0.0
Workers 3 0 0 0.0 0.0 0.0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\ J J J { { { { J { { { J J J { J { J J { {
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Occupational Group Vor = v
(EEOG) i ESC= s e

“““ “ “ # “

13 Other Sales & Service [ 2018 0 0 0 0 0,0
Personnel 0 0 0 OAO OAO 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

4 Other Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2018 117 37 31.6 38.1 45 -8 83.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part2Flow | "% | Bipy | Pan3: | E<Gx | Pan3 E+Kx | Part3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
- Analysis
y y

New Entrants Gual&
v Fluw Data Short-term Goals Long-term Goals
ear
= Comment:

Emplo: Percent of Percent of ?emzntof Percent of
St ISR NS - Il 2 R 2 el

| 4 | =
of 0

" % % ]

13 Other Sales & Service 0 0 0
Personnel 3 0 0
1 Other Manual 0 0 0
Workers 3 0 0
0 0 0

Total
3 0 0
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I ¥ tUxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires gl s Enpiyce e T T
) 6 0 4 0% | 0% o 8 L 8L % b 8 8 e L 8 8 8 8 % L 8 8 ) L e e L 8
. 2018 1 0 0.0 29 0 0 0.0
01 |Senior Managers
0 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2018 31 0 0.0 22 1 -1 0.0
Managers 0 0 0 0.0 0.0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 | Professionals 2018 9 0 0.0 15 0 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2018 55 0 0.0 1.6 1 -1 0.0
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 1 0 0.0 1.0 0 0 0.0
05 | Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Employees Percent o Percent ol Percent Percent
el Pl o Ml e
e e e e e
N P o o oo ol oo oo oo o oo oo oo
3 0 0 0.0 0.0 0.0
0 Middle & Other 0 0 0 22 22 0.0
Managers 3 0 0 0.0 0.0 0.0
03 [Professionals 0 0 0 00 00 0.0
3 0 0 0.0 0.0 0.0
Semi-Professionals & 0 0 0 1.6 1.6 0.0
04 .
Technicians 3 0 0 0.0 0.0 0.0
0 0 0 0.0 0.0 0.0
05 | Supervisors
3 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & 0 0 0 0.0 0.0 0.0
Trades 3 0 0 0.0 0.0 0.0
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Year
Occupadonal Group Al Aboriginal Peoples Al Aboriginal Peoples Al Aboriginal Peoples Al Aborisinal Peoples
(EEOG) Enpires gl s Enpiyce e T T
) 6 L F 0w | 0% o 8 L8 L % b 8 8 e L 8 8 8 8 % L 8 L 8 ) L e e L 8
07 Administrative & 2018 3 0 0.0 0.8 0 0 0.0
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2018 16 0 00 1.2 0 0 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2018 1 0 0.0 0.6 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
v Flow Data Short-term Goals Long-term Goals
ear o o o
i Aboriginal Peoples A!mxg;:al Peoples r Abmgu::l Peoples - ( omments
Empl Percent o Percent ol Percent Percent
e
e e e e e
o7 [Administrative & 0 0 0 A | oo oo 0o o 00 00 0.0
Senior Clerical 3 0 0 0.0 0.0 0.0
08 Skilled Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
09 Skilled Crafts & 0 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
10 [Clerical Personnel 0 0 0 00 00 0.0
3 0 0 0.0 0.0 0.0
1 Intermediate Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual 0 0 0 0.0 0.0 0.0
Workers 3 0 0 0.0 0.0 0.0
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Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E “H ];’ art i F;Oﬁ Flow Data L=K Kx G+ 100 L-N ];’ art i F:oyvf Flow Data Q 1 0(1: T ipxF+100 Q-S ];’ art ‘i F:OV“ Flow Data v 1 OI(')I X HUxF+100 V-X

Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis

y | Y Y J J J y y { J J y y y J y { y y y y
Waorkforce Analysis Flow Data Analysis

Employment Equity Workforce Hires Promotions Terminations

Occupadonal Group T Khoriaaal Peopies o R v M. Woorieial Popies o Aboriinal Peopies
i e s . o o
. . % :

% e

13 Other Sales & Service [ 2018 0 0 0.0 0.0 0 0 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2018 117 0 0.0 1.7 2 -2 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals F=1x100% Part 3: Goals 100 Goals F=Mx100

y

\ y y J y y y y

J 2
New Entrants Goals
v Short-term Goals Long-term Goals
L Comments
A & e

o z

2

|3 |Other Sales & Service | 0 0 0 00l 00 0.0
Personnel 3 0 0
1 Other Manual 0 0 0
Workers 3 0 0
0 0 0
Total
3 0 0
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Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF =+ 100 V-X

Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100

\ J J J { { { { J { { { J J J { J { J J { {
Waorkforce Analysis Flow Data Analysis

Employment Equity Vear Workforce Hires Promotions Terminations

Ocmpaﬁon al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
Emplaym Emplnym Emplnyws

o o T i e | Ervimes
“““ “ # “““
01& 2018 0 1 -1 0,0
Managers
02 0 0 0 0A0 0A0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 | Professionals 2018 9 1 11.1 3.8 0 1 292.4
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2018 55 3 55 4.6 3 0 118.6
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 1 0 0.0 139 0 0 0.0
05 | Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
b Part 2: Flow Flpa“DZ: E+Dx | Pa3 § E+Gx | Pandr fp o oio oo ESKx ] Pad foo o
ata sources Data Analysis 0 100 Goals 100 Goals x an3:00als 409 Goals | MX

J { N N J J J ¢ ¥ J J

Year Persons wilh
SN

lﬁmplnym Percent of Percent of Percent of Percent of
-

01& 0 0 O
Managers
02 & 3 0 0
03 |Professionals 0 0 0
3 0 0
Semi-Professionals & 0 0 0
04 ..
Technicians 3 0 0
05 | Supervisors 0 0 0
3 0 0
Supervisors: Crafts & 0 0 0
06
Trades 3 0 0
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(AL B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis +100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
ly ly ly y ly ly
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
0““1’““0“ al Gmup All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
(EEOG) Enpiy Epiny Fpets Enpiys Eopiys et
) 6 L F 0w | 0w o 8 L8 L % bk 8 e L 8 8 8 8 % L 8 8 ) L e e L 8
07 Administrative & 2018 3 0 0.0 34 0 0 0.0
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2018 16 0 00 70 ! ol 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2018 1 0 0.0 5.6 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+Gx i Part3: E+Kx { Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Year Persons with Linns L
o Disabitities Persons with Disabilities Bersons with Disabilities ( omments
Employecs Percent of Percent of Percent of Percent of
e e e e e e
o7 [Administrative & 0 0 0 A | oo o0of 0o o 00f 00 0.0
Senior Clerical 3 0 0 0.0 0.0 0.0
08 Skilled Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
09 Skilled Crafts & 0 0 0 0.0 0.0 0.0
Trades Workers 3 0 0 0.0 0.0 0.0
10 [Clerical Personnel 0 0 0 70 70 0.0
3 0 0 0.0 0.0 0.0
1 Intermediate Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual 0 0 0 0.0 0.0 0.0
Workers 3 0 0 0.0 0.0 0.0
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PA} B ici p P ELFE PG P H PTGl K P L i MNP O PP P QPR PSS IT P U PVOEW X PY
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce D xG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
Analysis Analysis x 100 Analysis =100 x 100 Data Analysis Analysis x 100 Data Analysis Analysis 100 Data Analysis Analysis 100
\ J J J { { { { J { { { J J J { J { J J { {
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations

Ocmpaﬁon al Gmup Persons with Disabilities All Persons with Disabilities All Persons with Disabilities All Persons with Disabilities
Emplaym Emplnym Emplnyws Employees

(FEOG) [ o | T e R i | L
“““ “ “ # “

13 Other Sales & Service [ 2018 0 0 0 0 0,0
Personnel 0 0 0 OAO OAO 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

4 Other Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2018 117 4 3.4 4.8 6 2 712
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Pat2Flow i L% | EiDx | Pan3: | E+Gx i Pa3 E<Kx | Par3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1x100: Part 3: Goals 100 Goals F+Mx 100
Analysis
y y

New Entrants Gual&
Fluw Data Short-term Goals Long-term Goals

Pemms with e
A
Emplnym Percent of I* of Percent 01' Percent of
= o [

Other Sales & Service
Personnel

0
3
Other Manual 0
3
0
3

Workers

== E=iE=1 i=AK=i

Total
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PAG B . Ciob i E GF PG P oW Po@1 gt K P L i M i N i O (P Qi R ‘S LT iU PVEW X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I ¥ tUxF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Workforce Hires Promotions Terminations
Occupational Group v Vi N 5 Vi Vi "
(EEOG) Enpiy i | s gt Enpiys Eopiys et
) 6 L 4 0% | 0w o 8 L 8L % b 8 8 e L 8 8 8 8 % L 8 8 ) 8L e e L 8
. 2018 1 0 0.0 10.1 0 0 0.0
01 |Senior Managers
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2018 31 7 22.6 15.0 5 2 150.5
Managers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 | Professionals 2018 9 0 0.0 22.0 2 -2 0.0
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2018 55 9 16.4 16.4 9 0 99.8
Technicians 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2018 1 0 0.0 458 0 0 0.0
05 | Supervisors
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2018 0 0 0.0 0.0 0 0 0.0
Trades 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx | Part3 E+~Gx i Part3: E+Kx | Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Yer Comments
Employees Percent of Percent of Percent of Percent of
el Pl o Ml e
e e e e e
) P o o oo oo ool ol ool oo o0
3 0 0 0.0 0.0 0.0
0 Middle & Other 0 0 0 0.0 0.0 0.0
Managers 3 0 0 0.0 0.0 0.0
03 [Professionals 0 0 0 220 220 0.0
3 0 0 0.0 0.0 0.0
Semi-Professionals & 0 0 0 0.0 0.0 0.0
04 ..
Technicians 3 0 0 0.0 0.0 0.0
0 0 0 0.0 0.0 0.0
05 | Supervisors
3 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & 0 0 0 0.0 0.0 0.0
Trades 3 0 0 0.0 0.0 0.0
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PAL B ici D i E i F i G i H PT iy i K P L i M i N ioQ i P i Qi R P8 P T i U Vi W i X Y
Part 1 Part 1 Part 1 . Part 2: . Part 2: N X Part 2 .
Data sources: Workforce i Workforce E=D Workforce D xG E-H E TH ;an i F;Oﬁ Flow Data L=K KxG+100 L-N ;an i F:oyvf Flow Data Q 10(1: ¥ IPxF+100 Q-8 ;an ‘i F:OV“ Flow Data v IOI(-)I * HUXF+100 V-X
Analysis Analysis x 100 Analysis =100 x 100 ata Analysis Analysis x 100 ata Analysis Analysis ata Analysis Analysis
\’ J y y J J J y y { y J y \’ \’ J y { ) ) y y
Waorkforce Analysis Flow Data Analysis
Employment Equity Vear Workforce Hires Promotions Terminations
Occupational Group v Ve i - Vi Nt v
(EEOG) Enpines Enpires s Enpiyce iy B
) 6 L 4 0w | 0w o 8 L 8L % b 8 8 e L 8 8 8 8 % L 8 8 ) L e e L 8
07 Administrative & 2018 3 1 333 373 1 0 89.4
Senior Clerical 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
08 Skilled Sales & 2018 0 0 0.0 0.0 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
09 Skilled Crafts & 2018 0 0 0.0 0.0 0 0 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 | Clerical Personnel 2018 16 6 375 435 7 -1 86.2
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2018 1 0 0.0 489 0 0 0.0
Service Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
12 Semi-Skilled Manual | 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow | D92 E+Dx { Part3 E+Gx i Part3: E+Kx § Part3:
Data sources: Data Analysis Fll\ow l?ata 100 Goals 100 Goals F+Ix100: Part3: Goals 100 Goals F+Mx 100;
nalysis
\’ J \ \ J J J y y { J
New Entrants Goals
Flow Data Short-term Goals Long-term Goals
Vear Comments
Employees Percent of Percent of Percent of Percent of
el Pl o Ml e
- - - -
o7 [Administrative & 0 0 0 A | oo oo 0o o 00 00 0.0
Senior Clerical 3 0 0 0.0 0.0 0.0
08 Skilled Sales & 0 0 0 0.0 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
09 Skilled Crafts & 0 0 0 . 0.0 . 0.0 0.0
Trades Workers 3 0 0 . 0.0 . 0.0 0.0
3 PO BT o o oo I oo ms| oo o oo a3 oo
3 0 0 . 0.0 . 0.0 0.0
1 Intermediate Sales & 0 0 0 . 0.0 . 0.0 0.0
Service Personnel 3 0 0 0.0 0.0 0.0
12 Semi-Skilled Manual 0 0 0 0.0 0.0 0.0
Workers 3 0 0 0.0 0.0 0.0
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PAG B C D i E ¢ F ¢+ G ¢ H (I & J K { L : M { N { O P Q { R S T Uu : VvV | W X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2. .
Data sources: Workforce  § Workforce E+D Workforce DxG E-H E~H Part 2: Flovf Flow Data L=K KxG+100 L-N Part 2: Flovf Flow Data Q=Px PxF =100 Q-S Part 2: Flow Flow Data V=Ux UxF+ 100 V-X
. x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis . 100
Analysis Analysis Analysis Analysis Analysis Analysis

Employment Equity

Occupational Group
(EEOG)

{ { { J J J { y

{ {

{ { {

Flow Data Analysis

J 3 J J J J J N J
Workiorce Anaiysi e

Workforce Hires
A Visible Minorities Al
Enploes i et Frpeed
En e e e

All
Emplovees

Promotions

Terminations

s

Actual
Y

Year

\
Flow Data Short-term Goals Long-term Goals
Visible Minorities Visible Minorities Visible Minorities
i Percent of Percent of Percent of Percent of s
Emplo ercent of ercent ol ercent of ercent of
e [ o e o] e
 F] & 8 0w L 8 0w e %

\ \ \ y y J y y y y

New Entrants Goals

5
£

=

13 Other Sales & Service 0 0 0
Personnel 3 0 0
1 Other Manual 0 0 0
Workers 3 0 0
0 0 0

Total
3 0 0

% e

13 Other Sales & Service [ 2018 0 0 0.0 0.0 0 0 0.0
Personnel 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 Other Manual 2018 0 0 0.0 0.0 0 0 0.0
Workers 0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Total 2018 117 23 19.7 212 25 -2 92.7
0 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

Part2:Flow | % 1 EiDx | Pan3: | E+Gx | Pat3 E+Kx | Pan3
Data sources Data Analysis F‘/l\()‘::l];:lt: 100 Goals 100 Goals FIx100¢ Part 3: Goals 100 Goals F=Mx100
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Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.

Required measures:

[[] Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

[]
[] Adjusted survey results to reflect hires, promotions and terminations.
[]

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

]

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[] Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[] Ensured that any new gaps identified are addressed accordingly.

[] Maintained appropriate records in all required areas.

Other measures:

[] Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met.

O dodogo O

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

O oo 0O

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[] Impactofeconomic and industrial conditions on the organization.

[ 1 Any reorganization or other corporate structural changes.

[ ] Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[] Other.
Additional Details

Please provide any additional information (optional):
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About Bell’s Diversity Questionnaire

Bell is dedicated to building a workforce that reflects the diversity of the communities in which
we live and provide services and where every team member has the opportunity to reach their
full potential. To achieve this, it's important that we capture information such as gender, ability,
religion, sexual orientation, etc. from all employees. Once we have this data, it is analysed to
ensure that we have people from a variety of backgrounds across the business and that our
hiring practices are fair.

By completing the diversity questionnaire you help us better target our diversity and inclusion
programs and ensure that Bell meets our requirements as a federally regulated employer. A
high response rate provides a more accurate picture of our workforce which in turn helps us
measure our progress toward making Bell a more inclusive place to work.

The personal details you give are always kept private and you don’t have to give any details you
don’t want to — simply select the ‘prefer not to answer’ option for any question you would like to
skip. Data is maintained on secure servers with restricted access and you can log-in and
change your responses at any time.

For more information about Bell’s diversity and inclusion strategy, please visit BellNet.

To complete the questionnaire in an alternative format, such as on paper, in large font orin
Braille, please email us at inclusion@bell.ca.
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Diversity Questionnaire

All employees are required to submit the Diversity Questionnaire. If you do not wish to provide your
information, please choose to opt out using the button at the bottom of this form.

If you require and alternative format of the questionnaire such as paper format, in large font or in
Braille please email inclusion@bell.ca

Aboriginal peoples
Aboriginal is a term used to describe the original inhabitants (or indigenous people) of Canada and their
descendants. Aboriginal people in Canada include First Nations, Inuit and Métis people.

Based on this definition, do you consider yourself to be an Aboriginal person?
o Yes
o No
o Prefer not to answer

If you consider yourself to be of Aboriginal ancestry, please tell us your specific ancestral group. Check

one only.
o First Nations
o Inuit
o Métis
o Mixed-race aboriginal ancestry
o Indigenous group not included here
o Prefer not to answer

Ethnicity (Visible Minorities)

Ethnicity refers to one’s ethnic or cultural origins or roots and should not be confused with citizenship,
nationality, language or place of birth. For example, a person who has Canadian citizenship, speaks
Panjabi and was born in the United States may be of Guyanese ethnic origin. In Canada, members of
visible minorities are those who are non-Caucasian in race or “non-white” in colour. Examples of
members of visible minorities are listed below.

Based on this definition, are you a member of a visible minority?
o Yes
o No
o Prefer not to answer

Which of the following best describes your ethnic identity or cultural origins. Check one only.

Asian
o Asian Caribbean (e.g. Guyanese, Trinidadian)
East Asian (e.g. Chinese, Japanese, Korean)
South Asian (e.g. Indian, Pakistani, Sri Lankan)
South East Asian (e.g. Malaysian, Filipino, Vietnamese)
Other

O
O
O
O
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Black
o African (e.g. Ghanaian, Kenyan, Somali)

o Caribbean (e.g. Barbadian, Jamaican, Grenadian)
o North American (e.g. Canadian, American)
o South and Central American (e.g. Brazilian, Panamanian)
o Other
Latin / Hispanic

o Caribbean (e.g. Cuban, Haitian)

o Central American (e.g. Mexican, Honduran)
o South American (e.g. Brazilian, Argentinean)
o Other

Middle Eastern
o North African (e.g. Libyan, Moroccan)

o Middle Eastern (e.g. Syrian, Lebanese)
o West Asia (e.g. Iranian, Afghani)
o Other

White

o European (e.g. British, Italian, Russian, Portuguese)
o North American (e.g. Canadian)

o South/Central American (e.g. Argentinean, Chilean)
o Other

o Mixed race (for example, mother of Middle Eastern descent and father of European decent)
o Other racial or ethnic identity <please specify>
o Prefer not to answer

Persons with disabilities

Persons with disabilities are those who have long-term or recurring physical, mental, sensory, psychiatric
or learning limitations. This includes persons whose functional limitations have been accommodated in
their current job or workplace. Examples of disabilities are listed below.

Based on this definition, are you a person with a disability?
o Yes
o No
o Prefer not to answer

If you are a person with a disability, which of the following type of disability are you currently living with?
You may select more than one.

Addiction to alcohol or drugs

Blindness or visual impairment (e.g. unable to see, difficulty seeing, glaucoma)

Chronic iliness (e.g. epilepsy, cystic fibrosis, diabetes)

Coordination or dexterity limitation (e.g., difficulty using hands/arms, grasping objects, using a
keyboard)

o Deafness or hearing limitation

O O O O
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Developmental disability (e.g. autism, Down syndrome)

Learning disability (e.g., dyslexia, attention deficit, hyperactivity disorder)

Mental iliness (e.g. anxiety, depression, mood disorder)

Mobility limitation (e.g., difficulty moving from one office to another, walking long distances, using
stairs)

Physical disability (e.g., cerebral palsy, use of a wheelchair)

Speech limitation (unable to speak or difficulty speaking and being understood)

Other disabilities

Prefer not to answer

O O O O

O O O O

Gender
Gender is a broad term encompassing a range of characteristics, including physical anatomy and identity.

Based on this definition, what is your gender? You may select more than one.

o Female

o Male

o Trans-identified

o Intersex

o Other <Please specify>

o Prefer not to answer
Language
What is your mother tongue?

o English

o French
o Alanguage other than French or English
o Prefer not to answer

Religion
Religion refers to a person's connection to or affiliation with any religious group, body, or defined
community or system of belief. Religion is not limited to a formal membership in a religious organization or

group.
Based on this definition, which of the following best describes your religious or spiritual affiliation?

Atheism

Buddhism

Catholic (e.g. Roman, Ukrainian)

Christian Orthodox / Eastern Orthodox

Hinduism

Islam (e.g. Sunni, Shia)

Judaism (Jewish)

Protestant (e.g. Anglican, Presbyterian, Lutheran, United)
Sikhism

Other or more than one religion(s) <please specify>
No religious affiliation

Prefer not to answer

O 0O O 0O 0O 0O O O O O 0 O
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Sexual Orientation
Sexual orientation describes the physical, emotional and affectionate attraction an individual feels for
another individual. Gay, straight and bisexual are all sexual orientations.

Based on this definition, what is your sexual orientation?

o Bisexual

o Gay / Lesbian

o Heterosexual (straight)
o Other <please specify>
o Prefer not to answer

Dependants

A dependant is a person who relies on you as their main source of financial support or someone who
requires your assistance in attending to their basic personal needs and care. Dependants may include
children, parents, family members or persons with disabilities.

Based on this definition, do you provide care to a dependant?
o Yes
o No
o Prefer not to answer

If yes, to whom do you provide dependent care? Check all that apply, including dependants that do not
live with you in your home:
o  Child or children under 18 years of age
Child or children 18 years of age and over
Dependant(s) with disabilities
Immediate family member (other than child or elder)
Parent or parents
Partner/Spouse (stay at home)
Other
Prefer not to answer

O O O O O O O

Veterans
A veteran is a person who has served in the Canadian Armed Forces and includes those that are
currently active as reservists.

Based on this definition, do you consider yourself to be a veteran?
o Yes
o No
o  Prefer not to answer

Newcomer Status
Were you born in Canada?

o Yes
o No > What year did you first arrive in Canada? <Please specify year from drop down>
o Prefer not to answer

Opt out

o | do not wish to participate in the Diversity Questionnaire
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: Dome Productions Partnership
Primary Location: Toronto (ON)
Number of Employees: 117

e Ontario 98 e British Columbia 1 e Manitoba 2
e Québec 13 e Alberta 3

Organization Overview:

NAICS 5179 Other Telecommunications

Dome Productions Inc. provides video and audio post production services to film markets. The
company also offers Webcasting solutions, hosts broadcast services and telecommunications
services.

Key Dates — First Year Assessment

Initiated: 2019-01-05
Received: 2019-02-28
Workforce Analysis: 2018-02-20

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sent to: | 117 100
Number of questionnaires returned: 98 84
Number of completed questionnaires returned: 98 84
The questionnaire includes appropriate definitions.
The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.
[0 The questionnaire has an employee identifier.
The questionnaire includes a question on gender if this information cannot be
obtained from payroll or personnel records.
The questionnaire indicates that it is available in alternate formats upon request.
The questionnaire indicates that answering the self-identification questions is
voluntary.
The questionnaire indicates that the information gathered is confidential and will only

be shared with others within the organization in order to carry-out employment equity
obligations.

Rl
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The questionnaire indicates that employees can update or change information about

themselves at any time

Observations:

e The employee identifier is missing. Since the questionnaire is completed online through

a company self-serve tool, the identifier is captured through the system.

WORKFORCE ANALYSIS & GOAL SETTING

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external
availability estimates or provided reasonable justifications.

The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its

short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each
occupational group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at
minimum, equal to availability.

Observations: None

SUMMARY OF GOALS
Women
Workforce Analysis Results Goals
Short- | Long- Representation | LMA
Employment Equity Occupational Group Gap term | term
(EEOG) (1to3| (3+
years) | years)

# Description # % % % %
02 | Middle & Other Managers -3 38.9 38.9 29.0 38.9
04 | Semi-Professionals & Technicians -5 28.3 28.3 20.0 28.3
07 | Admin & Senior Clerical Personnel -1 50.0 50.0 33.3 80.1
10 | Clerical Personnel -1 - - 62.5 65.8
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Observations:
e Agoalisnot required for EEOG 10 given than the current availability is above 50%.

Aboriginal Peoples
Workforce Analysis Results Goals
. _ Short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P M1tw3| 3+
years) | years)
# Description # % % % %
02 | Middle & Other Managers -1 2.2 2.2 0.0 2.2
04 | Semi-Professionals & Technicians -1 1.6 1.6 0.0 1.6
Observations: None
Members of Visible Minorities
Workforce Analysis Results Goals
_ _ Short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P 1tw3| 3+
years) | years)
# | Description # % % % %
03 | Professionals -2 22.0 22.0 0.0 22.0
10 | Clerical Personnel -1 43.5 43.5 375 43.5
Observations: None
Persons with Disabilities
Workforce Analysis Results Goals
. _ Short- | Long- Representation | LMA
Employment Equity Occupational Group Ga term | term
(EEOG) P M1tw3| 3+
years) | years)
# Description # % % % %
1/2 | Managers -1 4.3 4.3 0.0 4.3
10 | Clerical Personnel -1 7.0 7.0 0.0 7.0

Observations: None

 f =
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RECOMMENDATION
| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

e Given that Dome Productions Partnership has a few gaps for women and minor gaps in
Indigenous Peoples, Person with Disabilities and Members of Visible Minorities groups,
it may be beneficial for this organization to develop relationships with colleges or other
professional associations to identify and hire qualified students or professionals that are
part of this designated group.

Name of Analyst: Maurice Yakibonge

Date: 2018-03-04
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From: Yakibonge, Ntambwe N [NC] On Behalf Of EE-EME

Sent: March 20, 2019 8:31 AM

To: 'jlatka@domeprod.com' <jlatka@domeprod.com>

Cc: 'eva.gula@bellmedia.ca' <eva.gula@bellmedia.ca>; 'marina.difazio@bell.ca'
<marina.difazio@bell.ca>

Subject: Government of Canada Agreement Number: 10000664 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear Joe Latka:

| am writing to inform you that the compliance assessment initiated on January 1, 2019 has been
completed. As a result of the assessment, Dome Productions Partnership has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find a recommendation
below for your consideration to ensure the ongoing success of Dome Productions Partnership’s
employment equity program.

e Given that Dome Productions Partnership has a few gaps for women and minor gaps in
Indigenous Peoples, Person with Disabilities and Members of Visible Minorities groups, it may be
beneficial for this organization to develop relationships with colleges or other professional
associations to identify and hire qualified students or professionals that are part of this designated
group.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on January 5, 2022. Future compliance assessments will focus on
the achievement of reasonable progress in meeting the goals established in your organization's initial or
updated employment equity submission.

When Dome Productions Partnership is notified of a subsequent assessment, the following information
will be required:

Workforce data (Form1 to 6) at the national level.

A current workforce analysis; and

A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, Dome Productions
Partnership will be required to demonstrate that it has made reasonable efforts to achieve its goals. We
encourage your organization to develop an action plan to ensure that goals will be met.
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The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

e the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

You may also visit our website to access a number of tools. In particular, we encourage your organization
to continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact Maurice Yakibonge at maurice.yakibonge@labour-travail.gc.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Dome
Productions Partnership continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcce.gce.ca
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From: Di Fazio, Marina <marina.difazio@bell.ca>

Sent: December 10, 2018 11:33 AM

To: Yakibonge, Ntambwe N [NC] <maurice.yakibonge@Ilabour-travail.gc.ca>

Cc: Debos, Tina <tina.debos@bell.ca>; Gula, Eva <Eva.Gula@bellmedia.ca>

Subject: RE: Government of Canada Contract 08A33-170162/001/CW — Notice of Obligation under the
Federal Contractors Program

Thanks Maurice. | will have the contact information updated in WEIMS.

For the questionnaire, Dome uses the same online questionnaire that is used for the Bell

companies. This questionnaire ensures we are covering the 4 designated groups under the employment
equity program and also helps us with our overall goal of creating a fully diverse and inclusive
workforce. When we launched the questionnaire in 2015 we did review our approach with the ESDC
who reviewed and provided feedback that we subsequently implemented their recommendations. I'm
not sure the format that was provided 1o you portrayed the full scope of the guestionnaire so I'm
sending you an alternate version {Attachment 1).

Here is a response to the concerns you sent to Eva:

e An employee identifier is missing — since the questionnaire is completed online through a
company self-serve tool, the identifier is captured through the system

e The questionnaire or accompanying documentation must indicate that an employee may self-
identify as being a member of more than one group. — This is covered in the introduction of the
guestionnaire {See attachment 2 for the employment equity definitions and obligations)

e The questionnaire must clearly indicate that answering the self-identification questions is
voluntary. — This is done in the introduction of the guestionnaire by advising that the employee
can opt-out {See attachment #1)

The personal details you give are always kept private and you don't have fo give any details you
don't want to — simply select the ‘prefer not to answer’ option for any question you would like to
skip. Data is maintained on secure servers with restricted access and you can log-in and
change your responses at any time.

e The questionnaire must indicate that the information gathered is confidential and will only be
shared with others within the organization in order to carry-out employment equity obligations.
.~ This is done in the introduction of the questionnaire (See attachment 1 and attachment 2 for
the employment equity definitions and obligations)

e The questionnaire must indicate that employees can update or change information about
themselves at any time. — This is covered in the introduction of the questionnaire (See
attachment 2 for the employment equity definitions and obligations)

| hope this is helpful and please let me know if you have any further questions about the guestionnaire.
Otherwise we are progressing with Dome’s first compliance assessment.

Marina

Marina Di Fazio

Senior Project Manager, HR Strategic Initiatives

T: 416-353-4202 | M: 416-200-1994

The content of this message is subject to our e-mail confidentiality policy:
www.bell.ca/enterprise/EntGnl_EmailConfidentialityWarning.page?language=en
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From: maurice.yakibonge@labour-travail.gc.ca <maurice.yakibonge@labour-travail.gc.ca>

Sent: December-06-18 7:59 AM

To: Di Fazio, Marina <marina.difazio@bell.ca>

Cc: Gula, Eva <Eva.Gula@bellmedia.ca>

Subject: RE: Government of Canada Contract 08A33-170162/001/CW — Notice of Obligation under the
Federal Contractors Program

Good morning Marina,

Thank you for your email confirming that you are responsible for the employment equity program for
Dome Productions Partnership.

| recommend that you update the contact information pertaining to the person responsible for employment
equity. Updates can be made in the Workplace Equity Information Management System (WEIMS) by
selecting Update your employer information from the Main Menu, then by entering the new information
under the Contact tab.

Regarding the self-identification questionnaire | received from Eva Gula, it is important to review my
recommendation and update the document. As explained in the email | sent to Eva, additional questions
should not be included in the workforce survey if they are not related to employment equity, not separated
from the self-identification questions or not optional to answer. In addition, definitions must be consistent
with the workforce survey questionnaire contained in Schedule IV of the Employment Equity Regulations.
Finally, the questionnaire did not include important elements.

Attached is a self-identification questionnaire template you may use to update your questionnaire.

Please review the self-identification questionnaire and send me the updated version for approval. If you
have any questions, please do not hesitate to contact me.

Thank you,

Maurice Ntambwe Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada

Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099
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From: Di Fazio, Marina [mailto:marina.difazio@bell.ca]

Sent: December-05-18 3:31 PM

To: Yakibonge, Ntambwe N [NC]

Cc: Gula, Eva

Subject: FW: Government of Canada Contract 08A33-170162/001/CW — Notice of Obligation under the
Federal Contractors Program

Hi Maurice, 'm responsible for the employment equity program at Bell and will be supporting Dome for
this obligation. You can contact me on this going forward.

Thanks,
Marina

Marina Di Fazio

Senior Project Manager, HR Strategic Initiatives

T: 416-353-4202 | M: 416-200-1994

The content of this message is subject to our e-mail confidentiality policy:
www.bell.ca/enterprise/EntGnl_EmailConfidentialityWarning.page?language=en

From: maurice.yakibonge @labour-travail.gc.ca [mailto:maurice.yakibonge @labour-travail.gc.cal
Sent: Monday, August 06, 2018 7:50 AM

To: Latka, Joe

Cc: Gula, Eva

Subject: RE: Government of Canada Contract 08A33-170162/001/CW — Notice of Obligation under the
Federal Contractors Program

Importance: High

Good morning,

On March 21, 2018, | sent you an email to request a copy of the self-identification questionnaire of your

organization. It is important that you share the questionnaire with me before surveying your employees.

Could you please send me a copy of your self-identification questionnaire? If you do not have one, |
recommend that you use the enclosed template to create your questionnaire.

If you have any questions, please do not hesitate to contact me.

Thank you,

Maurice Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099
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From: Yakibonge, Maurice [NC]

Sent: March-21-18 4:21 PM

To: 'Latka, Joe'

Cc: Gula, Eva

Subject: RE: Government of Canada Contract 08A33-170162/001/CW — Notice of Obligation under the
Federal Contractors Program

Good afternoon Joe,

Thank you for your email. The first step for your organization is to conduct a workforce survey to
determine the representation of the four designated groups (women, Aboriginal peoples, persons with
disabilities and members of visible minorities). Please find enclosed a template you may use for your
survey. If you already have a self-identification questionnaire in your organization, please share the
document with me before surveying your employees.

You also need to get access to the Workplace Equity Information Management System (WEIMS). Please
complete and submit an Authorization Form to Access WEIMS via email to ee-eme@hrsdc-rhdcc.gc.ca.
WEIMS is a secure, cost-free, web-based reporting system available to assist your organization in
meeting its obligations.

For your reference, you can access the required documentation for your first compliance assessment
under FCP Documents of WEIMS Help page.

Should you have any questions or require assistance, please feel free to contact me at
maurice.yakibonge @labour-travail.gc.ca.

Kind regards,

Maurice Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099
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From: Latka, Joe [mailto:Joe.Latka@domeprod.com]

Sent: March-20-18 12:36 PM

To: Yakibonge, Maurice [NC]

Cc: Gula, Eva

Subject: RE: Government of Canada Contract 08A33-170162/001/CW — Notice of Obligation under the
Federal Contractors Program

Thanks Maurice — sorry for the delay in getting back to you for the
past 2+ weeks.

No issues with us adhering to the requirements — Eva Gula, our HR Consultant, will be the main point of
contact for this.

Let us know if you need anything further at this point.

loe

Joe Latka | Vice President, Finance & Business Admin.

Dome Productions | t 416.341.2047 | ilatka@domenrod.com
1 Blue Jays Way, Suite 3400
Toronto, ON M5V 1J3

hitp://www.domeproductions.ca

From: maurice.yakibonge @labour-travail.gc.ca [mailto:maurice.yakibonge @labour-travail.gc.ca]
Sent: Saturday, March 03, 2018 3:06 PM

To: Latka, Joe

Cc: Gula, Eva

Subject: Government of Canada Contract 08A33-170162/001/CW — Notice of Obligation under the
Federal Contractors Program
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Cette information est également disponible en francais sur demande.
Dear Joe Latka:

On January 5™, 2018, Dome Productions Partnership was awarded Government of Canada contract
08A33-170162/001/CW with a value of $ 2708929. Further to the signed Agreement to Implement
Employment Equity (AIEE), Dome Productions Partnership is subject to the Federal Contractors Program
(FCP) under the Employment Equity Act.

Your organization has been assigned an AIEE number: 10000664. If you wish to bid on future
Government of Canada contracts valued at $1 million or more (including all applicable taxes), please
ensure you use this number.

As an employer subject to the FCP, your organization is required to undertake the following activities
and report on your progress to the Labour Program:

1. conduct a survey of your employees and collect information on the representation of your
workforce;

2. complete a workforce analysis and an Achievement Report that includes short-term and long-
term numerical goals to address identified gaps in representation; and

3. make reasonable progress and reasonable efforts to achieve the identified goals.

On January 5%, 2019, your organization will be contacted by the Labour Program to submit all required
information and undergo an initial FCP compliance assessment.

The first step in meeting your obligations under the FCP is to conduct a workforce survey to determine
the representation of the four designated groups (women, Aboriginal peoples, persons with disabilities
and members of visible minorities). We ask that you share your workforce survey with your Program
Officer before surveying your employees. We are available to assist you in designing and implementing
the survey to ensure accurate results and compliance with the FCP.

Achieving compliance with the requirements of the FCP is a prerequisite for maintaining the right to bid
on and receive any future federal contracts of any value.

The FCP applies to contractors that:
e  are provincially regulated;
e  have a combined workforce in Canada of 100 or more permanent full-time and/or permanent
part-time employees; and
e have received an initial federal government goods and services contract, a standing offer or a
supply arrangement valued at $1 million or more (including all applicable taxes).

If Dome Productions Partnership no longer meets the requirements of the FCP, we request that you
send a written confirmation of this fact, informing us which requirements Dome Productions
Partnership no longer meets, via email to ee-eme@hrsdc-rhdcc.gc.ca.

Additional information regarding the FCP is available here.

Tools and Resources
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In order to support this work, we encourage you to use the Workplace Equity Information Management
System (WEIMS). For your reference, please refer to the Quick Reference Guide for Contractors: How to
Complete a Compliance Assessment Submission under the Federal Contractors Program. This document
can be accessed under FCP Documents of WEIMS Help page.

WEIMS is a secure, cost-free, web-based reporting system available to assist your organization in
meeting its obligations. Through this application, you can upload your workforce data, then conduct and
submit your workforce analysis (activity 2 above). This application has the capability to:

e store and maintain your organization’s employment equity information;
e  create backup files of your data; and

e generate a workforce analysis using the latest Census data.

If your organization does not have access to WEIMS, please complete and submit an Authorization Form

to Access WEIMS.

We strongly recommend that you use the goal-setting tools available in WEIMS. These tools simplify the
process of calculating and establishing short- and long-term goals for addressing gaps in representation
within your organization (activity 3 above). Please refer to the attached Quick Reference Guide for
details.

Should you have any questions or require assistance, please contact your Program Officer, Maurice
Yakibonge, at maurice.yakibonge@labour-travail.gc.ca.

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.ge.ca
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From: Di Fazio, Marina <marina.difazio@bell.ca>

Sent: March 7,2019 4:12 PM

To: Yakibonge, Ntambwe N [NC] <maurice.yakibonge@Ilabour-travail.gc.ca>

Cc: Gula, Eva <Eva.Gula@bellmedia.ca>; Debos, Tina <tina.debos@bell.ca>; Latka, Joe
<Joe.Latka@domeprod.com>

Subject: RE: Extension to Submit Federal Contractors Program Compliance Assessment Information -
10000664

Hi Maurice,

We are aligned with the short and long-term goals being set to at least equal to the percentage
availability which we will aim for should vacancies occur.

Also we noticed an error on the sheet where 5% growth was stated for gapped areas. This is not
accurate so 've removed the growth rate — with what we know now there is no expectation for growth .

Let me know if you have any questions.

Thanks,
Marina

Marina Di Fazio

Senior Project Manager, HR Strategic Initiatives

T 416-353-4202 | M. 416-200-1994

The content of this message is subject to our e-mail confidentiality policy:
www.bell.ca/enterprise/EntGnl_EmailConfidentialityWarning.page?language=en

From: maurice.yakibonge@labour-travail.gc.ca <maurice.yakibonge @labour-travail.gc.ca>

Sent: March-04-19 2:09 PM

To: Di Fazio, Marina <marina.difazio@bell.ca>

Cc: Gula, Eva <Eva.Gula@bellmedia.ca>; Debos, Tina <tina.debos@bell.ca>; Latka, Joe
<Joe.Latka@domeprod.com>

Subject: RE: Extension to Submit Federal Contractors Program Compliance Assessment Information -
10000664

Good afternoon Marina,

The minimum standard to meet the Program requirements is wherever there is a gap in your

workforce (as shown in the Workforce Analysis), a short and a long-term goal must be set at least equal
to the Availability Rate (i.e. percentage Availability). The goals are set as a percentage of new hires and
promotions. We understand that there is not a lot of movement or expected growth / turnover forecasted
in your organization. However, the goals can be considered should a vacancy occur.

In addition, note that :
- Agoalis not required for women when the present representation is above 50%.
- A maximum goal of 50% for women is recommended regardless of availability levels to avoid
occupational segregation and to ensure that occupations in this group are welcoming of both men
and women.

Please find attached the Achievement Report updated with goals meeting the minimum standard
Program requirements for your review and approval. Please reply to this email with your approval by
March 7, 2019.

If you have any questions, please do not hesitate to contact us.

001737



Thank you,

Maurice Ntambwe Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada

Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099
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From: Yakibonge, Ntambwe N [NC] On Behalf Of EE-EME

Sent: March-01-19 2:58 PM

To: 'Di Fazio, Marina' <marina.difazio@bell.ca>; EE-EME <ee-eme@hrsdc-rhdcc.gc.ca>

Cc: Gula, Eva <Eva.Gula@bellmedia.ca>; Debos, Tina <tina.debos@bell.ca>; Latka, Joe
<Joe.Latka@domeprod.com>

Subject: RE: Extension to Submit Federal Contractors Program Compliance Assessment Information -
10000664

Good afternoon Marina,

Thank you for submitting the Compliance Assessment for Dome Productions Partnership. | will review
and analyze the submission in the coming weeks.

In the meantime, if you have any questions please do not hesitate to contact me.

Kind regards,

Maurice Ntambwe Yakibonge

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
Maurice.Yakibonge @labour-travail.gc.ca / Tel.: 819-654-6099
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From: Di Fazio, Marina <marina.difazio@bell.ca>

Sent: February-28-19 9:23 PM

To: EE-EME <ee-eme@hrsdc-rhdcc.gc.ca>

Cc: Gula, Eva <Eva.Gula@bellmedia.ca>; Debos, Tina <tina.debos@bell.ca>; Latka, Joe
<Joe.Latka@domeprod.com>

Subject: RE: Extension to Submit Federal Contractors Program Compliance Assessment Information -
10000664

Hello,

We have attained a >83% participation rate in the Workforce survey. Although the participation rate
increased there were no additional employees who self-identified and therefore there is no change to
the Workforce Analysis. Please find within the revised submission.

The following information is included:

1) Workforce survey questionnaire (attached #1&2)
2) Workforce survey results:

a. #of questionnaires sent out to employees = 117 (all full time, no part time regular
employees at Dome)

b. # of blank, partially and fully completed questionnaires that were returned = 98

c. # of fully completed SIQ returned = 98

3) Workforce Analysis —we have granted the ESDC officers access to view our workforce analysis
results.

a. Summary report (attached #3)

b. Detailed report (attached #4)

4) Achievement report (attached #5)

a. We have included the achievement report with a current assessment of short and long
term goals which we will continue to review and refine. There is not a lot of movement
or expected growth / turnover forecasted. We are planning to do another campaign to
promote participation in the workforce survey questionnaire in 2019 which we believe
will improve some of the areas of under-representation.

b. We are continuing to review long-term goal setting and ways to achieve our goals.
Continued evaluation will be done to monitor and verify these goals and tactics.

Please contact me if you have any questions.

Thanks,
Marina

From: maurice.yakibonge @labour-travail.gc.ca <maurice.yakibonge @labour-travail.gc.ca> On Behalf Of
ee-eme@hrsdc-rhdcc.ge.ca
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Sent: February-05-19 11:33 AM

To: Latka, Joe <Joe.Latka@domeprod.com>

Cc: Gula, Eva <Eva.Gula@bellmedia.ca>; Debos, Tina <tina.debos@bell.ca>; Di Fazio, Marina
<marina.difazio@bell.ca>

Subject: Extension to Submit Federal Contractors Program Compliance Assessment Information -
10000664

Good morning,

You have requested an extension to submit your organization’s information for the compliance
assessment under the Federal Contractors Program beyond the initial deadline set by the Labour
Program of Employment and Social Development Canada.

As requested, we hereby grant you an extension until February 28, 2019.

Should you have any questions regarding your compliance assessment, do not hesitate to contact us at:
ee-eme@hrsdce-rhdcc.ge.ca.

Equipe de I'équité en emploi / Workplace Equity Team

Direction de I'équité en milieu de travail, Programme du travail
Emploi et Développement social Canada / Gouvernement du Canada
ee-eme@hrsdc-rhdcc.gc.ca

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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From: Di Fazio, Marina <marina.difazio@bell.ca>

Sent: February-05-19 9:42 AM

To: Yakibonge, Ntambwe N [NC] <maurice.yakibonge @labour-travail.gc.ca>
Cc: Gula, Eva <Eva.Gula@bellmedia.ca>; Debos, Tina <tina.debos@bell.ca>
Subject: RE: Dome FCP submission - Jan 2019

Good morning Maurice,

Attached is the extension form signed by Joe Latka, VP, Finance and Business Admin at Dome
productions. We are still short a couple of employees to reach the 80% participation rate. We do have a
diversity campaign starting next week and we feel this will help us get there.
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Thanks,
Marina
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